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That faith can be bolstered by: participation
in the community, information gathering
that is fair and accurate and balancing our
endeavors. We need to sacrifice our personal
wants and needs for the common good.

America, I need to go—I have another call,
but don’t worry, I’m not hanging up on you.
I’m putting you on hold or on an answering
service. You can call me collect anytime. I
owe America and I guarantee I’ll repay my
debt in the 21st century.

I’ll take charge of a local reforestation
project and participate in discussions affect-
ing my local area or even the nation. I’ll
make sure and stay informed and help others
to do the same. Freedom is a part of the
human spirit and helping others is what free-
dom is all about.

Thank you, young person for taking the
time to listen to my call for action. If I have
gotten through to you then there is hope for
all of us.

Always remember what President Truman
said at his inaugural address: ‘‘Only by help-
ing the least fortunate of its members can
the human family achieve the decent, satis-
fying life that is the right of all people.’’
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HON. FRANK TEJEDA
OF TEXAS

IN THE HOUSE OF REPRESENTATIVES

Tuesday, April 23, 1996

Mr. TEJEDA. Mr. Speaker, I rise to pay trib-
ute to a veteran of education, Mr. Thomas E.
Moseley. Mr. Moseley has touched the lives of
students for 41 years, expanding minds and
intellects as a teacher, a coach, a principal,
and as superintendent. Mr. Moseley will retire
at the end of this school year, and I could not
let this event pass without commenting on his
many achievements.

Mr. Moseley has served on every level of
education. He began as a biology teacher and
golf coach, first at Hondo High School and
later at Robert E. Lee High School in San An-
tonio. After serving as a teacher and a State
champion golf coach at Lee High School for 4
years, he moved up as the assistant principal
of the school. Five years later, Mr. Moseley
achieved the rank of principal of Nimitz Middle
School. He held this title for 3 years and then
moved over to Roosevelt High School to serve
as principal. In 1980, Mr. Moseley became the
superintendent of the Fort Sam Houston
school district, where he has served for the
past 16 years. Through these work experi-
ences, Mr. Moseley developed a philosophy
which took schools to higher educational lev-
els.

As superintendent of Fort Sam Houston
ISD, Mr. Moseley achieved numerous per-
sonal and educational honors. Both of the Fort
Sam Houston schools have been named blue
ribbon schools by the U.S. Department of
Education through their excellence as impact
aid schools. The Texas School of Business
named Mr. Moseley the ‘‘March Educator of
the Month’’ in 1990. In 1986, Mr. Moseley was
named as ‘‘Superintendent of the Year’’ by re-
gion 20, an honor which speaks for itself. The
University of North Texas named the educator
‘‘Outstanding Alumni of the Year’’ in 1992. In
addition to his many honors, he currently
serves on the University of North Texas Alum-
ni Board, the USO Board, the Texas Aca-
demic Decathlon Board, as well as the Great-
er San Antonio Chamber of Commerce.

However, if Mr. Moseley were standing with
me here today, he would not allow me to brag
about his achievements. He is most honored
by his students, his teachers, his friends—the
people who benefited from his leadership and
personal philosophy. Mr. Moseley’s style of
leadership is best described by his quote,
‘‘much can be accomplished if you don’t mind
who gets credit.’’ This justly sums up Mr.
Moseley’s method of leadership. This educator
believed in the education business. He saw
teaching as a service to the classroom and
the students. His decisions on administration
duties, teaching priorities, even coaching,
were always based on what was best for the
kids. Through the actions of Mr. Moseley, oth-
ers benefited.

Mr. Thomas E. Moseley will close the book
this year on one of the most successful edu-
cational campaigns—his own. As the edu-
cational career of this 41-year veteran comes
to a conclusion, I stand here to applaud him
for a job well done. Mr. Moseley, thank you for
instilling the value of education in the numer-
ous lives that you have touched. Thank you
for your dedication to impact aid schools and
the schools of San Antonio. I trust that in your
retirement you will touch just as many lives as
you have in your educational career.
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Mr. WICKER. Mr. Speaker, today I am
pleased to join my colleague from Hawaii, Mr.
ABERCROMBIE, in support of H.R. 3249, legisla-
tion to continue a valuable marine minerals re-
source program. Since its inception in 1988,
this program has had as its primary goal the
environmentally responsible exploration and
development of mineral resources found within
our Nation’s Exclusive Economic Zone [EEZ].
This region covers more area than the United
States proper and contains a resource base
estimated in the trillions of dollars. By suc-
cessfully merging the skills of academia and
the talents of industry, this program is working
to place the United States well above its inter-
national competitors in underwater technology
development. At the same time, this program
invests in the future by providing graduate stu-
dents with first-hand training in marine mineral
development.

At present, the United States is in danger of
being surpassed by other nations that are ag-
gressively pursuing the development of envi-
ronmentally friendly ocean mining technology.
Japan, the United Kingdom, France, and
China, in particular, have devoted consider-
able time and money toward developing such
technologies and promoting industry support.
This program directs successful applied re-
search efforts with numerous concrete accom-
plishments. To meet future challenges, re-
searchers are working to develop surveying
and sampling systems for use in locating im-
portant mineral deposits. The systems can be
used for locating sand resources for coastline
stabilization and beach replenishment. In addi-
tion, they are essential in assessing and mon-
itoring pollutants in river and oceanic sedi-

ments. Researchers are also working to de-
velop an acoustical filter system to control
dredging turbidity and to process industrial
waste.

For a relatively small input of Federal
money, a strong relationship has been forged
between Federal, academic, and industry
teams to address problems in marine re-
sources and the environment. I ask my col-
leagues to join us in supporting this excep-
tional program.
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COOPERATIVE TEAMS IN THE
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Mr. SAWYER. Mr. Speaker, I rise today to
insert in the RECORD the text of an address re-
cently given by National Labor Relations
Board Chairman William B. Gould on the sub-
ject of cooperative teams in the American
workplace. I believe it is a significant contribu-
tion to the ongoing congressional debate on
the legality of employee involvement struc-
tures.

Currently, the National Labor Relations Act
prohibits employer-dominated teams if they
discuss wages, hours or other conditions of
employment. That policy was enacted over 60
years ago to prevent employers from setting
up company unions as a means to block em-
ployee efforts to obtain truly independent rep-
resentation for the purpose of collective bar-
gaining.

Last year, Congressman STEVE GUNDERSON
introduced H.R. 743, the Team Act, which was
intended to make all workplace teams legal,
regardless of the content of their discussions.
When the House considered H.R. 743, I of-
fered a substitute amendment that was in-
tended to protect legitimate employee involve-
ment structures, without allowing employer-
dominated sham unions.

My substitute would have clarified that
teams established to discuss productivity, effi-
ciency or other competitiveness issues are
currently legal under the National Labor Rela-
tions Act. More importantly, it would also have
preserved one of the fundamental tenets of
the NLRA—that employees must be able to
choose effective independent representation
for discussions of terms and conditions of em-
ployment, such as hours, wages, and other
matters typically discussed in collective-bar-
gaining negotiations.

However, my substitute also recognized that
such issues are sometimes inextricably linked
with competitiveness. It would have protected
legitimate workplace teams, even if their dis-
cussions occasionally touched on directly re-
lated conditions of work.

In his speech, chairman Gould expresses
support for this type of approach and issues a
broad call for allowing the NLRB to conduct its
statutory responsibility to apply the basic prin-
ciples of the NLRA to specific cases. He spe-
cifically voices opposition to the Team Act,
and makes the case that recent Board deci-
sions have begun to address the concerns of
Team Act supporters. He also reviews his suc-
cessful efforts since becoming chairman 2
years ago to streamline and improve the
Board’s decision-making process.
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